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Disability, Access and Inclusion Policy for the West Australian Rifle Association 
Incorporated 
 
Introduction 
The West Australian Rifle Association Incorporated (WARA) aims to create an 
inclusive and accessible environment for people with disabilities. This policy outlines 
the commitment, actions and strategies to ensure that people with disabilities have 
equal access to all services, facilities and opportunities provided by WARA. 
 
Objectives 
• To provide a supportive and inclusive environment for individuals with disabilities 

to engage in long-range target rifle shooting. 
• Remove physical, social and digital barriers to access for people with disabilities. 
• Increase awareness and understanding of disability and accessibility issues 

among staff, stakeholders and the broader community. 
• To adapt facilities, equipment, and programs to accommodate the needs of 

participants with disabilities. 
 
Policy Framework 
This policy aligns with the following legislation: 
Commonwealth 
• Disability Discrimination Act (1992) 

Western Australia 
• Disability Services Act (1993) 
• Equal Opportunity Act (1984) 

 
Program Components 
a. Accessible Facilities: 

• Conduct an accessibility audit of shooting ranges and facilities to identify 
barriers and implement modifications to improve access to amenities, where 
applicable and feasible, and review regularly to meet evolving standards. 

 
b. Adaptive Equipment: 

• Facilitate equipment modifications such as adjustable rests, shooting stands, 
and modified rifle supports to accommodate different abilities as permitted 
within the NRAA Standard Shooting Rules. 

 
c. Training and Education: 

• Develop training resources and workshops for coaches, volunteers, and staff 
members on inclusive practices and disability etiquette, and guidance for 
individuals with disabilities to improve shooting skills and techniques. 

 
d. Inclusive Events and Competitions: 

• Ensure that competition rules and formats are flexible and adaptable to 
accommodate diverse needs and abilities. 

 
 
 
 



 

 

e. Peer Support and Mentoring: 
• Establish a mentorship program where experienced shooters can offer 

encouragement and assistance to newcomers with disabilities, whilst fostering 
a sense of camaraderie through social gatherings. 

 
 
Community Engagement 
a. Outreach and Awareness: 

• Collaborate with disability advocacy organisations, community groups, and 
schools to promote the Disability Inclusion Initiative and recruit participants. 

• Organise awareness campaigns and open days to showcase the accessibility 
of long-range target rifle shooting. 

 
b. Feedback Mechanisms: 

• Solicit feedback from participants with disabilities and their caregivers to 
evaluate the effectiveness of the initiative and identify areas for improvement. 

• Establish an advisory committee or focus group comprised of individuals with 
disabilities to provide ongoing input and guidance. 

 
Evaluation and Monitoring: 

• Regularly assess participation rates, satisfaction levels, and progress towards 
inclusion goals. 

• Monitor feedback from participants, coaches, volunteers, and stakeholders to 
gauge the impact of the initiative. 

• Adjust strategies and resources based on evaluation findings to enhance the 
accessibility and effectiveness of programs. 

 
Resources and Support: 

• Allocate funding, resources, and staff support to implement and sustain the 
Disability Initiative. 

• Seek partnerships with government agencies, philanthropic organisations, and 
corporate sponsors to secure additional funding and resources. 

• Forward any relevant information to WARA affiliated clubs to provide assistance 
and encouragement in the adoption of this policy. 

 
Promotion and Recognition: 

• Highlight the achievements and success stories of participants with disabilities 
through newsletters, social media, and press releases. 

• Recognise the contributions of volunteers, coaches, and supporters who 
champion disability inclusion within the WARA community. 

 
Conclusion 
Through the implementation of this Disability, Access and Inclusion Policy, WARA 
reaffirms its commitment to diversity, equity, and accessibility in long-range target rifle 
shooting. By creating a welcoming and inclusive environment, we aim to enrich the 
experiences of all participants and promote the values of sportsmanship, respect, and 
unity. 


